
DETROIT HISTORICAL SOCIETY  
SUMMER INTERNSHIPS 
The Detroit Historical Society is pleased announce its 2015 summer internship program. Internship 
opportunities are available to graduate students enrolled in history, museum studies, public history or 
related Master’s degree or Ph.D. programs who have an interest working with museum exhibitions, 
collections, education and/or programs. Graduate students are invited to work with their university 
faculty and the Detroit Historical Society staff on for-credit internship experiences.  

Applicants must meet the following criteria to qualify for a summer internship at the Detroit Historical 
Society: 

 Enroll in a graduate level academic program in history, museum studies, public history or a 
related field. 

 Earn a cumulative grade point average of at least 3.0. 

 Submit a letter of support and/or recommendation from a faculty advisor. 

 Possess good time management and communication skills.  

Summer internships are intensive, full time, 8-week programs that enable graduate level students to 
assist with major special projects in one or more museum departments. Internships generally focus on 
specific projects, but are flexible enough for students to involve themselves in several aspects of 
museum work. Summer interns are treated as museum professionals and included in the regular 
ongoing activities of the institution.  

The summer internship program is designed to provide graduate level students with exceptional service 
to the museum community while they evaluate possible career paths, develop a peer network, and gain 
firsthand experience with professional staff, diverse audiences, and cutting edge facilities. 

Summer interns will receive a stipend to help cover cost of living expenses while working for the 
Society. Housing is not provided by the Detroit Historical Society. 

For more information about the Summer Internship program, contact Tobi Voigt, Chief Curatorial 
Officer, at tobiv@detroithistorical.org  or 313-833-0481. 

2015 SUMMER INTERSHIP DESCRIPTION 
Detroit’s emergence from bankruptcy in late 2014 is being described as a major turning point for the 
city. Nearly fifty years ago, the city experienced what is considered by many to be another major 
turning point – the civil disturbance that occurred in the summer of 1967. 

Both were sparked by a multitude of political, economic and social factors. While the specific details 
between these two historic events differ, economic  disparity, rapid demographic change and poor 
policy decisions were contributing factors in both, and each was a fundamental wake-up call for area 
residents and community leaders. While the ultimate outcomes of the fiscal collapse won’t be known 
for many years, repercussions from events in 1967 have had nearly five decades to play out. Much has 
changed as a result of what happened in the summer of 1967 and the decades that preceded it. For 
some, life in Detroit and southeastern Michigan has improved; for others it has not. 

mailto:tobiv@detroithistorical.org


The Detroit Historical Society will announce a major initiative to commemorate the civil disturbance of 
1967 that will cover the event’s history, outcomes and legacy. A major component will include an 
exhibition at the Detroit Historical Museum intended to spark clearer understanding and informed 
discussion of this key turning point in Detroit’s history. 

The exhibition will expose visitors to the many facets of Detroit’s historic struggles with it racial and 
cultural diversity, allowing those issues to be examined in a safe space. The story will be told through 
the voices of people who experienced the summer of 1967, and will use images, sounds, artifacts and 
data to put their memories into context. A variety of “voices” will be represented, from all sectors of the 
population, in the form of media reports, governmental reports, personal letters and reminiscences, 
and retrospective oral histories.  

In addition to the exhibition, a full slate of public programs, such as discussion forums, film screenings 
and high school curriculum materials, will be planned in collaboration with a diverse array of 
community partners, including community groups, area non-profits, public and private schools, 
colleges and universities, businesses and other audiences. 

The Detroit Historical Society seeks two to three summer interns to assist with the research and 
development phase of the Detroit 1967 Community Engagement Project. 

RESEARCH INTERNSHIP 
The Society has one research intern position available. This intern will work closely with the Society’s 
curatorial and exhibition teams on the following aspects of the project:  

 Assist with the original research about the 1967 event, its causes and its effects.  

 Attend meeting with project advisory committees – scholars and community – and follow up on 
research leads.  

 Assist with finding key assets for the exhibition, including objects, images and media. 

 Draft text and create content for the exhibition website, press releases, and exhibition catalog, 
as appropriate.  

 Other curatorial related duties, as needed.  

Required Skills and Abilities: 

 Strong research skills. 

 Strong writing and oral communication skills. 

 Ability to act independently and be a self-starter while operating collaboratively as a team 
player. 

 Ability to perform multiple tasks. 

 Willingness to work occasional evenings and weekends, if needed. 

 Experience and/or training in collections care and management and exhibition development is 
preferred. 

ORAL HISTORY INTERNSHIP 
The Society has one to two oral history intern positions available. These interns will work closely with 
the Society’s curatorial team on the following aspects of the project:  

 Assist with the processing and cataloging of memory submissions submitted via the project 
website, at the museums, or in the mail.  

 Identify potential oral history candidates from the submissions as well as from leads provided 
by the community and scholarly advisory committees. 



 Conduct, process, transcribe and catalog audio oral histories. 

 Assist collections team with the development of an online oral history website.  

 Other curatorial related duties, as needed.  

 

Required Skills and Abilities: 

 Strong writing and oral communication skills. 

 Strong people skills – comfortablility with interacting with people or all ages and from all 
backgrounds. 

 Ability to act independently and be a self-starter while operating collaboratively as a team 
player. 

 Ability to perform multiple tasks. 

 Willingness to work occasional evenings and weekends, if needed. 

 Experience and/or training in oral history and/or digital humanities is preferred. 
 
Internship applications are due by Friday, March 13, 2015. 

ABOUT DETROIT HISTORICAL SOCIETY 
MISSION STATEMENT 

The Detroit Historical Society educates and inspires our community and visitors by preserving and 
portraying our region’s shared history through dynamic exhibits and experiences. 

VISION STATEMENT 

The Society’s vision is to create a shared sense of community and pride by celebrating the history and 
unique culture of our region. 

CORE VALUES 

The Society’s staff members and board of trustees also have adopted the following core values, and 
members of the public should expect that we are striving to realize these values in all of our exhibitions, 
programs and communications: 

 Accountability: We will serve as effective stewards of our assets and relationships, acting in a 
manner in which everyone is held responsible for their actions. 

 Authenticity: We will demonstrate the highest level of integrity and scholarship in all of our 
words and actions, recognizing the need to maintain an unimpeachable credibility amongst our 
key stakeholders. 

 Customer Focus: We will be guided by an understanding of the customer’s needs and 
expectations in all of our actions. 

 Engagement: We will involve all of our stakeholders in the creation of an environment that is 
challenging, creative and rewarding. 

 Relevancy: We will strive to ensure that our efforts always resonate with, and are meaningful 
to, our community and stakeholders. 

 Respect: We will foster an atmosphere that acknowledges and values the contributions and 
ideas of all individuals. 



OUR MUSEUMS 

The Detroit Historical Museum and the Dossin Great Lakes Museum are owned by the City of Detroit 
and managed by the Detroit Historical Society. 

DETROIT HISTORICAL MUSEUM IN MIDTOWN 

 5401 Woodward Avenue, Detroit, Michigan 48202. (313) 833-1805 

 Hours:  Monday   Closed  
Tuesday-Friday    9:30 am – 4:00 pm 
Saturday & Sunday           10:00 am – 5:00 pm 

 Admission: FREE to everyone 

 Focus:                 Regional history and exhibitions covering the 17th-21st Centuries 

DOSSIN GREAT LAKES MUSEUM ON BELLE ISLE 

 100 Strand Drive on Belle Isle, Detroit, Michigan 48207. (313) 821-2661 

 Hours:  Monday – Friday Closed  
Saturday – Sunday 11:00 am – 4:00 pm 

 Admission: FREE 

 Focus:                   Detroit and Great Lakes maritime history 

OUR HISTORY 

Since its founding in 1921, the Detroit Historical Society has been dedicated to ensuring that the history 
of our region is preserved so that current and future generations of metro Detroiters can better 
understand the people, places and events that helped shape our lives. 

In 1928, our leaders founded the Detroit Historical Museum, and for the next 20 years, we operated the 
Museum and preserved our region’s rich history through the collection and conservation of artifacts. In 
1945, we transferred ownership of the Museum and the collections to the City of Detroit and changed 
our focus to fundraising and marketing activities for the Detroit Historical Museum and, later, the 
Dossin Great Lakes Museum. 

Throughout the next five decades, we raised funds, recruited volunteers and ensured that the Detroit 
Historical Museum, the Dossin Great Lakes Museum and Historic Fort Wayne (which opened as a City-
owned and operated historical attraction in the 1970s) remained landscape. 

In 2006, our leaders reached a new agreement with the City of Detroit to once again become the day-
to-day manager of the Detroit Historical Museum, the Dossin Great Lakes Museum and the more than 
250,000 artifacts held a vibrant presence in Detroit’s cultural in the collections. Management of the 
historic re-enactments, special events and outdoor activities at Historic Fort Wayne was assumed by 
the City of Detroit’s Recreation Department. 

Since that time, our Board of Trustees and staff have reinforced their commitment to ensuring 
excellence in all of the organization’s activities. In September 2006, the Detroit Historical Museum 
celebrated its Grand Re-Opening after a Society-led 10-week makeover that saw the installation of six 
new exhibits and many needed facility improvements. In March 2007, the Society completed a similar 
makeover at the Dossin Great Lakes Museum, which reopened to record attendance. 

In 2009, we launched our Past>Forward Campaign, with the goal of raising $20.1 million over five years 
for new and expanded exhibits, technology upgrades, educational offerings and enhancements to the 
Detroit Historical Museum, Dossin Great Lakes Museum and the collection. 



At a July, 2014 celebration at the Detroit Historical Museum, the Detroit Historical Society concluded 
the Campaign, announcing that it raised more than $21.2 million over five years, significantly exceeding 
the $20.1 million goal and leaving a legacy of accomplishment, including the following: 

 The dramatic re-invention of the Detroit Historical Museum in Midtown and the Dossin Great 
Lakes Museum on Belle Isle, installing six brand new permanent exhibits and attractions 
including the Kid Rock Music Lab, Allesee Gallery of Culture (Detroit Historical Museum) and 
Built by the River (Dossin). 

 The opening of the Legends Plaza outdoor attraction in the Fall of 2012 in advance of the Grand 
Re-Opening of the Detroit Historical Museum. 

 The enhancement of our eight permanent signature exhibits both Museums, including the 
Streets of Old Detroit, America’s Motor City (Detroit Historical Museum) and the William Clay 
Ford Pilot House (Dossin). 

 The digitization of tens of thousands of artifacts from the Society’s collections making them 
accessible to students and researchers around the world. 

 Significantly increased attendance at both Museums by over 50 percent since the two Grand 
Re-Openings. 

 The adoption of a free admission policy for both Museums that has allowed them to reach a 
broader diversity of audiences than ever before. 

 The upgrading and rebranding of the Society’s website at detroithistorical.org and the 
increasing of unique users from 250 percent over the duration of the Campaign. 

 The creation of new educational programming and the publishing of two books. 

  



INTERNSHIP APPLICATION 
Internship applications are due by Friday, March 13, 2015. 

Personal Information 
 

Name: _____________________________________________________________________________  
  Last                     First              Middle Initial  

Date of Birth:   ______ / ______ / ______ 

Address: ___________________________________________________________________________ 

City: ___________________________________ State:________  Zip Code:_____________ 

Phone :(_____) ___________  (____)___________  (___)_____________ 
                 Home             Work           Cell 

Email address: ______________________________________________________________________ 

Best way to reach you:   Phone (cell, work, home)   Email 
 

Education Information 

College/University: __________________________________________________________________ 

Faculty Advisor: ________________________________________ Dept.: ______________________ 

Major: ______________________ G.P.A.: _______________  
 

Background  

Describe any special skills, training or education:  
 

 

 

 
Please describe any relevant museum experience: 
 

   

 

 



Interests: 

The internship(s) I am interested in is/are:  

 
My preferred start date: _________________________________________________ 

 

Emergency Contact Information  

Name of Contact Person: ________________________________________________________________ 

Relationship to you (parent, spouse, friend, etc.) _____________________________________________ 

Phone number: ____________________________________ 

 

Cultural Diversity Information 

Information listed below is for grant purposes only and is optional. 

Sex:  Female   Male 

Ethnicity: 

 African American     Asian/Pacific Islander    Caucasian   Hispanic 

 Native American     Other ________________ 

 

 

CHECKLIST FOR APPLICATION: 

 Completed application form 

 Resume or CV 

 Photocopy of your Driver’s License or State ID 

 Letter of support from faculty advisor 
 

By signing this application, I agree to a mandatory background screening and that the information I 
have provided is accurate. I understand that the submission of this application is an indication of my 
interest in internships for the Detroit Historical Society and in no way requires the Society to use my 
services. 

 

Signature_________________________________________________ Date_____________________ 

 

 

 Research Internship  Oral History Internship  

SUBMIT VIA EMAIL OR MAIL TO:  
Tobi Voigt, Chief Curatorial Officer 
tobiv@detroithistorical.org  
Detroit Historical Society 
5401 Woodward Avenue 
Detroit, MI 48202 
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